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COMPLAINT AND JURY DEMAND 
 

 Plaintiffs Talal Salem and Salina Ramli, by and through their attorneys, SALVATORE 

PRESCOTT & PORTER, submit their Complaint and state: 

PRELIMINARY STATEMENT 
 

1. For years, Michigan State University College of Engineering Professor Parviz 

Soroushian exploited his MSU position and authority to compel doctoral students, by means of 

fraudulent misrepresentation, intimidation, threatened academic harm and psychological coercion, 
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to work at his private company for his (and others’) personal benefit. 

2. MSU’s Civil Engineering faculty and administrators, including Department Chair 

Venkatesh Kodur, knew that Soroushian abused student labor for his personal enrichment. 

3. Despite this knowledge, MSU, its administrators and its faculty failed to intervene 

to stop Soroushian.  

4. Plaintiffs are doctoral students who, in 2016 and 2017 respectively, were swept into 

Soroushian’s labor scheme and forced to staff Soroushian’s government-funded research projects 

and perform other labor, often without any relation to their doctoral theses and for little to no pay.  

5. Plaintiffs worked in oppressive conditions in which they suffered Soroushian’s 

abusive temperament and labored in a hazardous physical environment. 

6. Plaintiffs sought help from faculty and from the Department Chair, Kodur. Kodur 

did nothing, opining that it was not his job to take care of Soroushian’s students. 

7. In doing so, the Department Chair allowed Soroushian to exploit Plaintiffs and 

other students with impunity, with no oversight, investigation or intervention by MSU, despite 

multiple MSU employees’ knowledge of the mistreatment, harsh working conditions and 

exploitative pay practices. 

8. This is a civil action for harm suffered by Plaintiffs as a result of the acts and 

omissions of Defendants Michigan State University (MSU), the Board of Trustees of Michigan 

State University, Parviz Soroushian and Venkatesh Kodur, resulting in Plaintiffs’ forced labor.  

PARTIES, JURISDICTION AND VENUE 
 

9. Plaintiff Salina Ramli is a student in MSU’s Civil Engineering Ph.D. program. 

10. Plaintiff Talal Salem is a student in the same doctoral program. 

11. Defendant MSU is a public university organized under the laws of Michigan, with 
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its principal place of business in East Lansing, Michigan. 

12. Defendant Board of Trustees of Michigan State University is the governing body 

for MSU. The Board and MSU are collectively referred to herein as the “MSU Defendants.” 

13. Defendant Venkatesh Kodur, Ph.D., served as an MSU Professor and Chair of its 

Civil and Environmental Engineering Department during all relevant times. 

14. Defendant Parviz Soroushian, Ph.D., served as an MSU Professor and Academic 

Advisor at all relevant times. 

15. Soroushian was also an owner and President of Defendant Metna Co. Upon 

information and belief, Soroushian was not the sole owner of Metna Co. 

16. Metna Co. is a for-profit domestic corporation with its principal place of business 

in Lansing, Michigan. 

17. At all relevant times, Defendants Soroushian and Kodur acted within the scope of 

their employment or agency with MSU. 

18. At all relevant times, Defendants were acting under color of law, namely under 

color of statutes, ordinances, regulations, policies, customs, and/or usages of the State of Michigan 

and/or MSU. 

19. Subject matter jurisdiction is founded upon 28 U.S.C. § 1331, which gives district 

courts jurisdiction over all civil actions arising under the Constitution and laws of the United 

States. 

20. Subject matter jurisdiction is also founded upon 28 U.S.C. § 1343, which gives 

district courts original jurisdiction over any civil actions authorized by law to be brought by any 

person to redress the deprivation, under color of any state law, statute, ordinance, regulation, 

custom or usage, of any right, privilege or immunity secured by the Constitution of the United 
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States or by any Act of Congress providing for equal rights of citizens or of all persons within the 

jurisdiction of the United States, and any civil action to recover damages or to secure equitable 

relief under any Act of Congress providing for the protection of civil rights. 

21. Plaintiffs further invoke the supplemental jurisdiction of this Court, pursuant to 28 

U.S.C. § 1367(a), to hear and decide claims arising under state law that are so related to the claims 

within the Court’s original jurisdiction that they form part of the same case or controversy. 

22. The events giving rise to this lawsuit occurred in Ingham County, Michigan, which 

sits in the Southern Division of the Western District of Michigan.  

23. Venue is proper in the United States District Court for the Western District of 

Michigan, pursuant to 28 U.S.C. § 1391(b)(2), in that this is the district in which the events giving 

rise to the claims occurred. 

GENERAL ALLEGATIONS 
 

24. Plaintiffs restate and incorporate here all previously stated allegations. 

Parviz Soroushian 

25. For 35 years, MSU has employed Defendant Parviz Soroushian, Ph.D., as a 

Professor in its College of Engineering, including in its Civil and Environmental Engineering 

(CEE) Department. 

26. MSU, like many higher education institutions, relies on its faculty’s 

accomplishments and prestige to entice student enrollment for monetary and other benefits, to 

obtain research funding, and to increase its reputation and standing within the academic world. 

27. MSU employed, supported and marketed Soroushian for these and potentially other 

benefits. 

28. In addition to serving as Professor, Soroushian also served as an Academic Advisor 
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to MSU’s Civil Engineering doctoral students, including Plaintiffs. 

29. Per MSU’s policies, successful completion of independent research requires early 

and continued advice and oversight by a faculty advisor. 

30. Thus, per MSU’s policies, students are required to have an academic advisor.  

31. Soroushian’s duties as an advisor were to, among other things, guide, direct, 

facilitate, supervise and evaluate his advisees’ doctoral research and dissertation development. 

32. Per MSU’s policies, Soroushian’s duties also entailed: 

a. ensuring that his advisees receive information about the requirements and 
policies of the graduate program; 

 
b. advising his advisees on developing a program plan, including appropriate 

course work, research or project activity, and on available resources; 
 
c. advising graduate students on the selection of a thesis or dissertation topic; and 
 
d. providing training and oversight in, among other things, research rigor. 

 
33. In addition, per MSU’s policies, the Academic Advisor also serves as his advisees’ 

Guidance Committee Chairperson. 

34. The Guidance Committee’s responsibilities include: 

a.  advising Plaintiffs’ course work, research and creative activities; 
 
b.  providing feedback and guidance concerning progress toward the degree; and 
 
c.  reviewing Plaintiffs’ dissertation. 

 
35. As an advisor, Soroushian possessed tremendous power over his advisees’ 

academic progress and success, including the power to direct, impede or terminate the student’s 

doctoral research, and to terminate their participation in the doctoral program. 

Venkatesh Kodur 

36. Since in or around July 2016, Defendant Venkatesh Kodur was the Chair of MSU’s 
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Civil and Environmental Engineering Department. 

37. As Chair, Kodur served as the Department’s chief executive officer. 

38. Kodur’s duties included: 

a. overseeing the Department’s educational and research programs; 
 
b. implementing MSU’s policies and rules as they relate to students and faculty; 
 
c. supervising the Department’s faculty; 
 
d. evaluating the Department’s faculty; and 
 
e. initiating and carrying out corrective and disciplinary action against 

Department faculty. 
 
39. Kodur was Soroushian’s immediate supervisor at MSU. 

40. He had the authority and responsibility to supervise, evaluate, train, correct and 

discipline Soroushian.  

41. Kodur was also responsible to protect, ensure and oversee the health, safety and 

welfare of MSU’s College of Engineering students, including Plaintiffs. 

42. This duty extended to responsibility for ensuring the safety and welfare of students 

supervised by a professor at an off-campus lab. 

Salina Ramli 

43. In April 2015, Salina Ramli was offered admission to MSU’s Ph.D. Program in 

Civil Engineering. 

44. She began the doctoral program in January 2016. 

45. Soroushian was her advisor. 

46. Ramli, who is of Malaysian national origin, is funded by Malaysia’s Ministry of 

Education. 

47. Prior to starting her doctoral program, in November 2014, Ramli corresponded with 
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Soroushian regarding her research interest in Structural Engineering with a focus on offshore 

structures. 

48. Soroushian assured Ramli that he had projects available that were compatible with 

her interests, stating, “Your background research and professional interests are compatible with 

mine,” and identifying specific research projects that Soroushian characterized as compatible with 

Ramli’s interest. 

49. In late-December 2015, Ramli met with Soroushian.  

50. During this meeting, Soroushian informed Ramli that she would conduct her 

research at Metna.  

51. As successful completion of her dissertation research is required to obtain her 

doctoral degree, Ramli had no choice but to conduct her research at Metna. 

52. Ramli believed that she had to work at the lab because Soroushian was her advisor 

and he told her to do so. 

53. Ramli initially was not aware that Metna was Soroushian’s private company. 

54. She later learned that Metna was his private company, but she believed it was okay 

to continue working there. 

55. A number of MSU students did research at Metna. 

56. Soroushian told Ramli and other students that Metna had an agreement with MSU 

to allow students to do research at Metna.  

57. The students used MSU equipment and resources for work they were doing at 

Metna. 

58. Department Chair Kodur knew about and approved the students working at Metna. 

59. Metna was also a participant in the Curricular Practical Training (CPT) Program, 
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which allowed students to work at Metna in order to receive training that is either required for their 

degree or that is integral to the student’s curriculum and taken for research credit. 

60. With the exception of one student, all of the students Ramli observed working at 

the lab were foreign students. 

61. Upon arriving at Metna, Soroushian assigned Ramli to work on two projects, telling 

her that he did not know which one would ultimately relate to her dissertation, but that she should 

work on both projects and he would later let her know which one would be her dissertation project.  

62. Neither of the projects were the projects that Soroushian identified to her in their 

correspondence regarding her research interests. 

63. Ramli worked for approximately one year at Metna before Soroushian decided 

which project would relate to her dissertation. 

64. During her first semester, Ramli worked at Metna every day on which she did not 

have classes, generally from around 9 a.m. to 5 p.m., except that sometimes she stayed as late as 

7:00 p.m. for meetings. 

65. Starting her second semester, Ramli was not allowed to take off the days on which 

she had classes. 

66. Ramli worked Monday through Friday, taking time off only to go to class then 

come back to the lab at Metna.  

67. Ramli, whose scholarship funding only covered tuition and a modest stipend, had 

to earn money elsewhere because she was not getting any money for her full-time work at Metna. 

68. Therefore, Ramli, who is the mother of two children, obtained a job working at a 

bakery from 3 a.m. to 8 a.m., so that she could earn money to live on. 

69. At 9:00 a.m., she would return to Metna. 
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70. In or around the Spring of 2018, laborers were hired to assist with a project at 

Metna.  

71. The laborers harassed Ramli, calling her “sweetie,” leering at her, following her 

around, and hitting on her. 

72. The harassment made Ramli extremely uncomfortable. 

73. Talal Salem reported the conduct to Soroushian, but he did not care. 

74. Soroushian told Salem that he needed the laborers to meet a deadline. 

75. The harassment continued. 

Talal Salem 

76. In August 2017, Talal Salem accepted admittance to the doctoral program under 

Soroushian’s advisement. 

77. Talal was a self-funded student, meaning that he was responsible for paying for his 

tuition and other costs out-of-pocket. 

78. In or around August 2017, Salem asked Soroushian about obtaining a Research 

Assistant position to help him cover the tuition costs. 

79.  Soroushian told Salem, “That’s not how things work.” He said that Salem had to 

first prove himself with hard work, after which Soroushian would determine whether to pay him. 

80. Soroushian also told Salem that he had a company that had a contract with MSU 

and that was where his students worked. 

81. After obtaining the necessary authorization for employment through the CPT 

Program, Salem began working in October 2017 at Metna.  

82. Soroushian said he would pay Salem $300 per month. 

83. Salem started out working at Metna for a few hours here or there. 
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84. Approximately one month later, Soroushian required Salem to work at Metna full 

time, up to seven days a week, arranging for him to earn a few hundred dollars more per month. 

85. Salem worked all hours of the night, even leaving in the early morning hours of the 

next day on some occasions. 

86. This continued throughout his time working under Soroushian’s advisement. 

87. While Salem was later able to convince Soroushian to pay him something more, he 

was only compensated for a fraction of the time he actually worked. 

88. To ensure Plaintiffs’ compliance with his work directions, Soroushian attempted to 

relate everything they did to the doctoral program.  

89. Soroushian also used his authority as Salem’s advisor to force him to work.  

90. On one occasion, when Salem asked to take some time off from work at Metna to 

prepare for a qualifying exam, Soroushian refused. When Salem tried to discuss it with Soroushian 

further, Soroushian told him not to forget that he (Soroushian) is one of Salem’s committee 

members.  

91. As a committee member Soroushian has authority to evaluate Salem and affect his 

success in the doctoral program. 

92. The work that Plaintiffs performed at Metna was physically, mentally and 

emotionally taxing. 

93. Plaintiffs were required to engage in arduous physical labor, including lifting and 

transporting heavy equipment, as well as milling, mixing and casting concrete. 

94. As a result of the backbreaking physical labor, Salem suffered multiple shoulder 

dislocations, which necessitated a surgery and fixation by metal screws. 

95. Ramli suffered untreated back and knee pain. 
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96. In addition to the physical labor, Salem was routinely required to engage in menial 

labor, including cleaning, organizing the lab and transporting materials. 

97. On one occasion, Salem was forced to take an out-of-state round-trip, to transport 

materials related to a Metna project, in an unsafe vehicle, without adequate rest and without 

reimbursement of his expenses. 

98. Soroushian put Plaintiffs under immense pressure to staff his projects, including to 

conduct research, perform experiments, analyze data and prepare reports, regardless of relation to 

Plaintiffs’ research interest or dissertation focus. 

99. The work largely fell outside of Plaintiffs’ career interests. 

100. Plaintiffs labored in an insufferable work environment rife with hazardous 

conditions.  

101. Their workspace lacked proper ventilation allowing for the concentration and 

inhalation of chemical dust and fumes. 

102. The lab coats, gloves, and masks provided to handle hazardous materials were low-

quality and insufficient. 

103. There was also only one pair of protective hearing devices (mufflers) to be shared 

between multiple students to protect from the deafening noise of the milling machine. 

104. On top of the challenging physical environment, Soroushian was mentally and 

emotionally abusive. 

105. Soroushian had regular meetings with Ramli, during which Soroushian frequently 

yelled at her and got upset when the research did not produce the desired results.  

106. Soroushian denigrated Ramli, saying that she does not deserve a Ph.D. 

107. On one occasion, when Ramli gave Soroushian an answer he did not like, 
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Soroushian came within two feet of her, screamed at her, raised a fist that he began shaking at her 

and slammed his fist on the desk next to her. 

108. Ramli believed that Soroushian was going to strike her. 

109. Ramli became so fearful of Soroushian that she literally shook in his presence. 

110. Soroushian was similarly abusive to Salem. 

111. He made comments like, “You have no brain,” and are a “walking wall.”  

112. Soroushian, who upon information and belief is of Iranian national origin, also told 

Salem, who is Jordanian, that he “should go back to Jordan,” and that “Jordan is only good for 

producing food.”  

113. In telling Salem that he should go back to Jordan, Soroushian was reminding Salem 

that if he did not do as Soroushian directed, Salem would not be successful in the doctoral program, 

and he may as well go home. 

114. Plaintiffs suffered Soroushian’s abuse and grueling work schedule with little 

respite. 

115. They generally were not allowed time off for vacation, Spring Break or the 

summers. 

116. Based on observation and information, Soroushian treated American and Iranian 

students better. 

MSU Fails to Investigate and Intervene Despite Knowledge of Soroushian’s Abuse 

117. Plaintiffs had no way out. 

118. Soroushian, as their advisor, held substantial power over Plaintiffs’ academic 

success. 

119. Their doctoral progress depended on Soroushian’s favorable evaluation. 
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120. Soroushian had the power to devastate their academic careers if they defied him. 

121. Plaintiffs could not easily switch advisors. 

122. It is very uncommon to switch advisors within a doctoral program.  

123. MSU has an unwritten policy that a faculty member will not take students from 

another faculty member, without permission from the original faculty member, because of the time 

investment into the students by the original faculty member. 

124. When Ramli tried to find another advisor, she was unsuccessful. 

125. In 2016, Ramli and another student approached a CEE Professor to ask if he would 

accept them as an advisor. 

126. In doing so, the students told the CEE Professor that they were being overworked 

and forced to do hard physical labor at Metna. 

127. The CEE Professor knew from other student complaints and the general knowledge 

within the Department that Soroushian abused his students at Metna. 

128. Nonetheless, the CEE Professor refused to accept Ramli and other student unless 

they got permission from Dr. Soroushian to transfer. 

129. In a subsequent investigation, the CEE Professor reported that, in addition to the 

unwritten policy that faculty members will not take students from another faculty member, taking 

a student from another advisor is even more problematic when senior faculty is involved because 

they (senior faculty) are untouchable and tenured. 

130. Soroushian was senior faculty and tenured. 

131. Unable to get relief, Plaintiffs went to the Department Chair, Kodur. 

132. Salem reported to Kodur that Soroushian was “killing [his] time” by requiring him 

to work so many hours at Metna, and that he (Salem) was seeking other positions. 
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133. Kodur told Salem that no positions were available to him, leaving Salem with no 

other options than to continue at Metna.  

134. Kodur did not undertake any investigation or further inquiry based on this report. 

135. Another graduate student, who is not a party in this case, reported concerns to 

Kodur related to her work at Metna, including concerns about Soroushian’s exploitative pay 

practices.  

136. Kodur did not undertake any investigation or further inquiry based on this report. 

137. In January 2018, Ramli and another student reported to Kodur that Soroushian was 

making them work extensive hours performing physically hard work. 

138. Ramli also told Kodur that she was not getting paid for the work. 

139. In response, the following day, Kodur notified Soroushian that Ramli and the other 

student complained about him.  

140. Soroushian was furious and angrily confronted Ramli and the other student.  

141. Soroushian demanded that Ramli tell him what she complained about.  

142. Fearful, and hoping to quell his anger, Ramli stated that they mostly discussed 

safety issues. 

143. Soroushian directed Ramli that she was only to report her concerns to him. 

144. Kodur did not undertake any investigation or further inquiry as a result of these 

reports. 

145. Despite receiving multiple complaints and having general familiarity with 

Soroushian’s historical mistreatment of his advisees, Kodur did nothing to investigate or intervene.  

146. Soroushian’s abuse and exploitation of his doctoral students for his personal profit 

was an open secret in MSU’s College of Engineering, even before Plaintiffs were admitted into 
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the program. 

147. The CEE Professor admitted in a subsequent investigation that when Ramli and the 

other student told him about the hard physical labor they had to do at Metna, he knew of their 

condition because of his prior experience with other students assigned to Dr. Soroushian. 

148. The CEE Professor further stated that when he was a graduate student at MSU, it 

was known that Soroushian mistreated students, remarking that he has seen Soroushian’s students 

getting upset about their work and mistreatment for 15 years.  

149. Calling Soroushian’s mistreatment of students “common knowledge,” the CEE 

Professor said he knew an investigation was coming, it was just a question of when. 

150. MSU’s internal investigation found that “it was well known within the department 

that Dr. Soroushian’s students were not treated well.”  

151. MSU’s knowledge of Soroushian’s abusive labor practices preceded Plaintiffs’ 

admission into the doctoral program. 

152. In January 2011, MSU prohibited Soroushian “from acting in ways that enriched 

himself at the expense of … the University students.” 

153. Soroushian and MSU agreed to an Updated Conflict of Interest Management Plan 

(the “Plan”) regarding Soroushian’s company Technova. 

154. In 2016, MSU updated that Plan to include Metna. 

155. The Plan prohibited Soroushian from, among other things, serving as the 

chairperson of any dissertation or thesis committees for students who are employed concurrently 

by his company.  

156. The Plan also required Soroushian to disclose his relationship with Metna to 

students.  
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157. Yet, despite the Plan and MSU’s knowledge of Soroushian’s prior mistreatment of 

students and propensity to enrich himself at the expense of MSU’s students, MSU’s administrators, 

including Kodur, failed to supervise Soroushian and intervene in the ongoing abuse. 

158. Despite his deep knowledge of Soroushian’s student abuse and exploitation, his 

responsibilities as Department Chair, and his obligation to supervise Soroushian with regard to 

compliance with the Plan, Kodur wholly abdicated his duties, opining that “it is not his job to go 

to Dr. Soroushian’s company to check on the students.” 

159. Soroushian was left to abuse and exploit his students, with no oversight, supervision 

or intervention, despite MSU’s knowledge of Soroushian’s history of using University students 

for his personal enrichment.  

160. Notably, Kodur’s failure to act may have been related to his relationship with 

Soroushian and Metna Co.  

161. Kodur worked for Metna, either as an employee or subcontractor, prior to and 

during the time that he served as MSU’s CEE Department Chair. 

162. Soroushian engaged Kodur to receive funding for research on several projects. 

163. Kodur also served as a Principal Investigator (PI) or Co-Principal Investigator on 

multiple government-funded research projects awarded to Metna, including SBIR projects that 

require the PI (i.e., Kodur) to be primarily employed by the awarded entity (i.e., Metna). 

164. One such project was Phase II of the ultra-high performance concrete project, 

awarded to Metna Co. in 2014. 

165. Kodur and Soroushian were Co-Principal Investigators on the project.  

166. MSU students were used to staff the project, including Plaintiff Salem, who was 

instructed by Soroushian to help Kodur’s students when they were at Metna performing work on 
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the project. 

167. Thus, during the time Kodur was charged with overseeing the safety, health and 

welfare of Plaintiffs and supervising Soroushian, Kodur was working for and/or with Soroushian 

at Metna. 

MSU’s Investigation Finds a “Significant Culture of Disregard” 

168. Upon information and belief, in July 2018, the Dean of the College of Engineering 

initiated an investigation of Soroushian. 

169. The investigation reportedly arose from the submission of anonymous complaints. 

170. On July 13, 2018, Plaintiffs were notified that Soroushian was being removed as 

their advisor. 

171. Plaintiffs were also told that their visas would be terminated, causing Plaintiffs 

severe distress, including anxiety and fear that they would be deported, without degrees, in 

disgrace and under accusation that they violated U.S. immigration law.   

172. Plaintiffs also learned that they must start their doctoral research projects from 

scratch.  

173. Salem’s doctoral progress has been delayed approximately three years. He will not 

obtain his degree until, at the earliest, 2022. 

174. Ramli’s doctoral progress has been delayed two years. She will not obtain her 

degree until, at the earliest, December 2021. 

175. MSU retained outside counsel to conduct an investigation into Soroushian’s 

conduct. 

176. In December 2018, MSU’s investigator issued its “Report on Independent 

Investigation Into Allegations Concerning Dr. Parviz Soroushian” (“MSU Report”), which found, 
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among other things, that “there appears to be a significant culture of disregard within the Civil 

Engineering Department, and a demonstrable lack of concern in the Department for the health, 

safety and welfare of the graduate students who had been working at Dr. Soroushian’s privately 

owned company.” 

177. The Report found that, “[T]he students were isolated at Dr. Soroushian’s off-

campus private facility, had little to no contact with other College or University students on a daily 

basis other than the graduate students working at the company or random encounters in class …” 

178. The Report further found that, “[N]o action was taken by the faculty member who 

received that report [of labor abuse] to address the issues raised by the students, and insufficient 

and inadequate action, amounting to no action, was taken by the Department Chairman.” 

179. The Report also found that, “[T]he facts as developed provide no adequate or 

justifiable explanation for the failure to investigate or appropriately address the students’ 

allegations by those …two faculty members. That is particularly true given the two faculty 

members acknowledgement of their general knowledge of Dr. Soroushian’s mistreatment of his 

graduate students.” 

COUNT I 
FORCED LABOR  

TRAFFICKING VICTIMS PROTECTION REAUTHORIZATION ACT 
18 U.S.C. §§ 1589, 1595 

(against Defendants Soroushian (individual capacity) and Metna Co. by all Plaintiffs) 
 

180. Plaintiffs restate and incorporate here all previously stated allegations. 

181. The activity at issue in this case touches upon and involves interstate commerce, 

including:  

a. Plaintiffs communicated with Defendants MSU and Soroushian across state and 
national lines regarding their admission to and participation in MSU’s Civil 
Engineering doctoral program; 
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b.  during their participation in the doctoral program, Plaintiffs worked on 
research projects for Metna Co. that required communication and transportation 
of equipment that crossed state lines;  

 
c. Plaintiffs’ research, analysis and reporting were incorporated into reports and 

other documents that were transmitted to third parties outside the State of 
Michigan for publication and other use;  

 
d. Plaintiffs’ research, analysis, reporting and other labor, upon information and 

belief, were used, or will be used, to develop products which will be sold or 
used in interstate commerce.  

 
182. Soroushian required Plaintiffs to perform work under Soroushian’s supervision and 

direction, or that of his agents, for the benefit of Soroushian, Metna Co. and others. 

183. The work that Plaintiffs performed had significant economic value. 

184. Soroushian knowingly obtained and provided Plaintiffs’ labor, including to Metna 

Co., by means of fraudulent misrepresentation, threat of serious harm, psychological coercion, and 

engagement in a scheme or pattern to cause Plaintiffs to believe that they would suffer serious 

harm if they did not comply.  

185. Soroushian’s means of force, fraud and coercion included, but are not limited to, 

implicitly or explicitly threatening to adversely affect their doctoral progress, assaultive behavior 

giving rise to a fear of battery, misrepresentation of the work the students would perform, and 

intimidation. 

186. Plaintiffs suffered substantial physical, emotional, mental and financial harm as a 

result of Metna Co. and Soroushian’s conduct. 

COUNT II 
LABOR TRAFFICKING 

TRAFFICKING VICTIMS PROTECTION REAUTHORIZATAION ACT 
18 U.S.C. §§ 1590, § 1595 

(against Defendants Soroushian (individual capacity) and Metna Co. by all Plaintiffs) 
 

187. Plaintiffs restate and incorporate here all previously stated allegations. 
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188. Soroushian knowingly obtained and provided Plaintiffs for labor and services, 

including to Metna Co., by means of force, fraud and coercion, including by means of fraudulent 

misrepresentation, threat of serious harm, psychological coercion, and engagement in a scheme or 

pattern to cause Plaintiffs to believe that they would suffer serious harm if they did not comply. 

189. Plaintiffs suffered substantial physical, emotional, mental and financial harm as a 

result of Defendants’ conduct. 

COUNT III 
BENEFITING FROM LABOR TRAFFICKING VENTURE 

18 U.S.C. § 1595 
(against Metna Co., Soroushian and Kodur (in their individual capacities) by all Plaintiffs) 

190. Plaintiffs restate and incorporate here all previously stated allegations. 

191. Soroushian’s labor scheme constitutes a “venture” within the meaning of the term 

in 18 U.S.C. § 1595(a). 

192. The venture, through Soroushian and Metna Co., engaged in forced labor and labor 

trafficking in violation of 18 U.S.C. § 1589 and 18 U.S.C. § 1590. 

193. Kodur participated in Soroushian’s venture, including through his agreement to 

allow Soroushian to use his lab at Metna as the students’ doctoral research site to work on Metna’s 

government-funded or other projects; Kodur’s involvement or employment in Metna’s 

government-funded projects as a Principal or Co-Principal Investigator, including, projects 

involving MSU student labor at Metna; and Kodur’s facilitation of Soroushian’s control and 

exploitation of Plaintiffs’ labor by failing to investigate and intervene despite knowledge of the 

students’ labor abuse. 

194. Defendants had knowledge of Plaintiffs’ engagement in forced labor.  

195. Kodur admitted general knowledge that Soroushian abused his students at Metna, 

and he received specific reports regarding Soroushian’s abusive labor and pay practices.  
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196. Defendants knowingly received benefits and things of value from participating in 

this venture that they knew involved forced labor, including financial benefits, prestige, and award 

of sought-after government-funded projects.  

COUNT IV 
FORCED LABOR AND LABOR TRAFFICKING 

MICHIGAN HUMAN TRAFFICKING VICTIMS PROTECTION ACT 
M.C.L. § 752.983, § 750.462b, § 750.462d 

(against Defendants Soroushian (in his individual capacity)  
and Metna Co. by all Plaintiffs) 

 
197. Plaintiffs restate and incorporate here all previously stated allegations. 

198. Michigan prohibits persons from enticing, providing or obtaining an individual for 

forced labor or services.  

199. “Forced labor or services” means labor or services that are obtained or maintained 

by force, fraud or coercion. 

200. “Coercion” is defined to include any scheme, plan or pattern intended to cause an 

individual to believe that failure to perform an act would result in psychological, reputational or 

financial harm to a person. 

201. “Labor” is work of economic or financial value. 

202. “Services” is an ongoing relationship between a person and an individual in which 

the individual performs activities under the supervision of or for the benefit of the person. 

203. In violation of M.C.L. § 750.462b and § 750.462d, Soroushian, for himself and 

Metna, enticed and obtained Plaintiffs for forced labor and services by means of fraudulent 

misrepresentation, threat of serious harm, psychological coercion, and engagement in a scheme or 

pattern to cause Plaintiffs to believe that they would suffer serious harm if they did not comply. 

204. As a result, Plaintiffs suffered bodily injury, as well as substantial financial, 

emotional and psychological harm.  
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COUNT V 
BENFITING FROM TRAFFICKING ENTERPRISE 

MICHIGAN HUMAN TRAFFICKING VICTIMS PROTECTION ACT 
M.C.L. § 752.983, § 750.462d(b) 

(against Soroushian (in his individual capacity), Metna and Kodur (in his individual capacity) by 
all Plaintiffs) 

 
205. Plaintiffs restate and incorporate here all previously stated allegations.  

206. Soroushian’s labor scheme, through Soroushian and Metna Co., engaged in labor 

trafficking in violation of among other things, M.C.L. § 750.462b. 

207. Soroushian’s labor scheme constitutes an “enterprise,” as it involved two or more 

persons or entities associated in fact, including Soroushian, Metna Co. and Kodur.  

208. Defendants received benefits and things of value from participating in the 

enterprise, including financial benefits, prestige, and award of sought-after government-funded 

projects. 

COUNT VI 
DEPRIVATION OF DUE PROCESS AND EQUAL PROTECTION 

U.S. CONST. AMEND. XIV  
Failure to Train and Supervise 

42 U.S.C. § 1983 
(against Defendant Kodur and Soroushian (in their individual and official capacities)) 

 
209. Plaintiffs restate and incorporate here all previously stated allegations. 

210. Kodur is a “person” within the meaning of 42 U.S.C. § 1983. 

211. Through acts and omissions, Kodur and Soroushian deprived Plaintiffs of rights 

and privileges under the U.S. Constitution and other laws, including the Fourteenth Amendment 

of the U.S. Constitution.  

212. The Fourteenth Amendment’s Due Process Clause provides that no State shall 

deprive any person of liberty without due process of law. 

213. The Equal Protection Clause provides that no State shall deny to any person within 
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its jurisdiction the equal protection of the laws. 

214. Kodur and Soroushian’s acts and omissions violated these clearly established 

constitutionally protected rights, of which reasonable persons in Defendants’ positions should have 

known.  

215. At all relevant times, Kodur and Soroushian were acting under color of law, 

including under color of statutes, regulations, policies, customs and/or usages of the State of 

Michigan and/or Michigan State University. 

216. MSU had a policy or custom of deliberate indifference to constitutional violations, 

including those suffered by Plaintiffs arising from its systemic failure to supervise and train its 

employees, including Defendants Kodur and Soroushian.  

217. MSU’s own investigative report found that MSU had “a significant culture of 

disregard within the Civil Engineering Department” and a “demonstrable lack of concern …for 

the health, safety and welfare of the graduate students who had been working at Dr. Soroushian’s 

privately owned company.” 

218. Soroushian and Kodur promulgated and/or carried out the acts and omissions, 

official policies, orders and directives above intentionally and deliberately, with wanton and 

reckless disregard and deliberate indifference for the civil and constitutional rights and privileges 

of Plaintiffs. 

219. The need to train and supervise Soroushian was obvious due to Soroushian’s history 

of violating the constitutional rights of foreign students by abusing and exploiting them for his 

personal enrichment through, among other means, coerced labor.  

220. MSU’s leadership, including Kodur, had an ongoing duty to train and supervise 

Soroushian regarding his use of student labor.  
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221. Kodur had supervisory authority over Soroushian and a duty to supervise 

Soroushian’s interactions with, guidance of and use of students at his lab for doctoral research or 

other purposes, particularly in light of the Plan.  

222. Kodur completely repudiated his duty to supervise, stating, as reported in MSU’s 

Report, that “it was not his job to go to Dr. Soroushian’s company to check on the students.”  

223. Despite his long-standing general knowledge that Soroushian mistreated and 

exploited his students for personal enrichment and despite specific knowledge from student 

complaints to him regarding Soroushian’s labor and pay practices, Kodur took no actions to 

monitor, assess, evaluate, correct or supervise Soroushian’s interactions with his students, 

compliance with the Plan, or compliance with MSU’s policies, leaving Soroushian without any 

meaningful supervision and free to abuse his students, including Plaintiffs, with impunity. 

224. Kodur’s deliberate indifference and failure to act was so reckless as to demonstrate 

a substantial lack of concern of whether injury would result to Plaintiffs.  

225. As a direct and foreseeable consequence of Soroushian’s and Kodur’s acts, 

omissions, policy decisions, failure to train, failure to supervise and failure to intervene in a custom 

of violating students’ constitutional rights, Plaintiffs were deprived of their rights under the 

Fourteen Amendment to the U.S. Constitution and thereby suffered significant injury.  

COUNT VII 
NATIONAL ORIGIN DISCRIMINATION  

TITLE VI, 42 U.S.C. § 2000d 
(against the MSU Defendants and Metna Co. by all Plaintiffs) 

 
226. Plaintiffs restate and incorporate here all previously stated allegations. 

227. Under Title VI, 42 U.S.C. § 2000d, et seq., no person in the United States shall, on 

the ground of race, color, or national origin, be excluded from participation in, be denied the 

benefits of, or be subjected to discrimination under any program or activity receiving Federal 
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financial assistance. 

228. Plaintiffs are “persons” within the meaning of Title VI.  

229. Pursuant to 42 U.S.C. § 2000d-4a, including under subsection (2)(A), MSU, along 

with all of its operations, constitutes a “program or activity.”  

230. MSU’s operations include the College of Engineering and its Civil Engineering 

doctoral program.  

231. MSU receives federal financial assistance for its programs and activities and is 

therefore subject to the provisions of Title VI.  

232. At all relevant times Metna Co. was an applicant and participant in the federally-

funded SBIR Program, through which Metna Co. received federal financial assistance. 

233. Also, Metna Co. is a participant in programs and activities with MSU, which is a 

recipient of federal financial assistance. 

234. Thus, Metna Co. is also subject to the provisions of Title VI. 

235. Congress expressly abrogated the State’s sovereign immunity against suits brought 

in federal court to enforce Title VI. Thus, the MSU Defendants are not immune from this claim. 

236. Plaintiffs, who are of Jordanian and Malaysian national origin, participated in 

MSU’s and Metna Co.’s program and activities.  

237. They are members of a protected class.  

238. At all times, Plaintiffs met the school’s legitimate educational expectations. 

239. During the course of their MSU doctoral program, Plaintiffs were subjected to 

abusive conditions, including forced labor, by their MSU Academic Advisor, Soroushian, while 

working in an MSU-sanctioned lab, in (among other things) performance of what was supposed to 

be doctoral research. 
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240. Soroushian treated students of American and Iranian descent more favorably.  

241. Soroushian also disparaged Salem’s national origin. 

242. As a result of this disparate treatment and harassment, Plaintiffs’ doctoral programs 

were interrupted, leading to a two- to three-year delay in their degree progress. 

243. As such, Plaintiffs were discriminated against, denied full participation in, and 

denied the benefits of Metna Co.’s and MSU’s programs and activities.  

COUNT VIII 
NATIONAL ORIGIN DISCRIMINATION (EDUCATIONAL) 

MICHIGAN ELLIOTT LARSEN CIVIL RIGHTS ACT 
M.C.L. § 37.2401, et seq. 

(against the MSU Defendants, Metna Co. and Soroushian (in his individual capacity)) 
 

244. Plaintiffs restate and incorporate here all previously stated allegations. 

245. MSU is an educational institution within the meaning of M.C.L. § 37.2401. 

246. Soroushian was an agent of MSU.  

247. As a result of the circumstances stated above, Plaintiffs were discriminated against 

and deprived of the full utilization of and benefit from MSU and its services and activities on 

account of their national origin.  

COUNT IX 
NATIONAL ORIGIN DISCRIMINATION (EMPLOYMENT) 

MICHIGAN ELLIOTT LARSEN CIVIL RIGHTS ACT 
M.C.L. § 37.2201, et seq. 

(against Metna Co. and Soroushian (in his individual capacity) by Plaintiff Salem) 
 

248. Plaintiffs restate and incorporate here all previously stated allegations. 

249. Plaintiff Salem is an individual for purposes of M.C.L. § 37.2202. 

250. Metna Co. is an “employer” as defined in M.C.L. § 37.2201(a). 

251. Soroushin is Metna Co.’s President and agent. 

252. Salem is a member of a protected class.  

Case 1:19-cv-00220-JTN-ESC   ECF No. 1 filed 03/22/19   PageID.26   Page 26 of 37



27 

253. Soroushian subjected Salem to adverse treatment, including abusive treatment and 

forced labor.  

254. Student employees of other nationalities, including Iranian, were not subjected to 

the same conditions of employment.  

255. Soroushian also disparaged Salem’s home nation of Jordan.  

256. Soroushian’s discrimination and hostility was so severe, pervasive and objectively 

offensive that it interfered with, and altered the conditions of, Salem’s work environment. 

COUNT X 
SEX DISCRIMINATION (EDUCATION) 

TITLE IX, 20 U.S.C. § 1681 
(against the MSU Defendants and Metna Co. by Plaintiff Ramli) 

 
257. Plaintiffs restate and incorporate here all previously stated allegations. 

258. No person in the United States shall, on the basis of sex, be excluded from 

participation in, be denied the benefits of, or be subjected to discrimination under any education 

program or activity receiving federal financial assistance. 

259. Plaintiff Ramli worked at Metna Co., at Soroushian’s direction, as a part of her 

MSU doctoral program and with the purpose of conducting doctoral research. 

260.  For the reasons set forth above, MSU is a federal fund recipient that provides 

educational programs and activities. 

261. For the reasons above, Metna Co. is a federal fund recipient that provided 

educational programs and activities, including through it participation in the CPT program and its 

purported agreement with MSU that students may conduct doctoral and other research necessary 

for their degrees at Metna Co.  

262. In or around the Spring of 2018, Plaintiff Ramli was subjected to a hostile sex 

environment during her MSU doctoral research at Metna’s MSU-sanctioned lab, including being 
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called “sweetie,” leered at, followed, and hit on by laborers who worked at Metna. 

263. Ramli tried to avoid the laborers and would move away from them. 

264. Salem reported the conduct to Soroushian. 

265. Soroushian blew off the complaint, saying that they had a deadline to meet. 

266. It would have been futile for Ramli to report the conditions to Kodur because 

Ramli’s prior complaints regarding her work conditions were ignored and reported to Soroushian, 

who retaliated. 

267. MSU had actual knowledge of the sexually hostile work environment through 

Soroushian. 

268. Soroushian was deliberately indifferent to its occurrence, thereby allowing it to 

continue. 

269. As a result, Ramli was subjected to pervasive and objectively offensive sex 

harassment that was allowed to continue in MSU’s and Metna’s educational programs and 

activities. 

COUNT XI 
GROSS NEGLIGENCE 

M.C.L. § 691.1407 
(against Defendants Soroushian and Kodur (in their individual and official capacities) by all 

Plaintiffs) 
 

270. Plaintiffs restate and incorporate here all previously stated allegations. 

271. Every faculty member is responsible for the health, safety and welfare of MSU’s 

students. 

272.  Through Plaintiffs’ participation in MSU’s Civil Engineering doctoral program, in 

which Soroushian was their Academic Advisor and Kodur was the CEE Department Chair, a 

special, fiduciary relationship existed between Plaintiffs and Defendants, resulting in Kodur and 
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Soroushian owing Plaintiffs a duty to use care. 

273. Soroushian and Kodur owed Plaintiffs a duty to use due care to ensure their safety 

and freedom from forced labor, discrimination and abuse, while participating in MSU’s doctoral 

program. 

274. Defendants Soroushian and Kodur violated MSU’s policies and their duty to 

Plaintiffs through their various acts and omissions, which were the proximate cause of Plaintiffs’ 

multiple injuries. 

275. Kodur took no actions to address the complaints regarding Soroushian’s conduct. 

276. As a result, multiple students were exploited for Soroushian’s and others’ 

enrichment. 

277. Kodur’s acts and omissions were the proximate cause of repeated injuries to 

Plaintiffs due to the failure to report, respond, train, supervise, correct or otherwise respond to 

complaints of Soroushian’s conduct. 

278. Kodur’s acts and omissions, particularly in light of his deep well of knowledge 

regarding Soroushian’s mistreatment of these students, was so reckless as to demonstrate a 

substantial lack of concern for whether an injury would result to Plaintiffs. 

279. Soroushian’s abuse and exploitation of Plaintiffs and others, including but not 

limited to forced labor for his private benefit, under the guise of providing mentorship and 

guidance within a doctoral program, was so reckless as to demonstrate a substantial lack of concern 

for whether an injury would result to Plaintiffs. 

280. Soroushian’s and Kodur’s conduct was grossly negligent, demonstrating a willful 

disregard of substantial risks to Plaintiffs. 

281. Their acts and omissions also demonstrate an intent to harm Plaintiffs. 
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282. They also evidence such indifference as to whether harm will result that it equals a 

willingness that harm will occur.  

COUNT XII 
FRAUDULENT MISREPRESENTATION  

(against Defendant Soroushian (in his individual capacity) by all Plaintiffs) 
 

283. Plaintiffs restate and incorporate here all previously stated allegations. 

284. In November 12, 2014 email correspondence, Soroushian told Ramli that he had 

specific research projects compatible with her interests in offshore structures.  

285. In doing so, Soroushian intentionally gave the impression that Ramli would work 

on these projects and perform work that developed her knowledge of structural engineering of 

offshore structures.  

286. In August 2017, Soroushian told Salem that he had a company that had a contract 

with MSU, and that was where his students worked. 

287. In doing so, Soroushian intentionally gave the misimpression that Metna Co. was 

an MSU-affiliated lab in order to legitimize his use of student labor, ease the students’ concerns 

regarding work at his lab, more easily assert his authority as an MSU Advisor to compel the 

students’ compliance with his labor demands, and legitimatize his use of the students’ labor under 

the guise of doctoral research. 

288. Soroushian’s misrepresentations were material and false. 

289. Soroushian knew they were false when he made the misrepresentations. 

290. Soroushian, with malicious intent, made the misrepresentations to entice Plaintiffs 

to attend MSU under his advisement so that he could exploit their labor for his own purposes. 

291. Plaintiffs relied on his representations to their detriment, resulting in significant 

injury to them.  
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COUNT XIII 
SILENT FRAUD 

(against Defendants Soroushian and Kodur (in their individual capacities) by all Plaintiffs) 
 

292. Plaintiffs restate and incorporate here all previously stated allegations. 

293. Soroushian and Kodur had a duty to Plaintiffs to disclose the existence of the Plan, 

the restrictions imposed by the Plan, and the reason for the Plan, namely to prevent Soroushian 

from enriching himself at the students’ expense. 

294. Soroushian and Kodur had a duty to disclose Kodur’s interest in, work with and/or 

work for Metna Co. and Soroushian. 

295. Soroushian had a duty to disclose his specific interest in and relationship with 

Metna Co. 

296.  Soroushian and Kodur had a duty to disclose affirmatively and with clarity the 

nature of Metna’s (and its lab’s) relationship with MSU. 

297. Soroushian and Kodur failed to disclose this information despite their duties to do 

so. 

298. Soroushian’s and Kodur’s omissions were material and relied upon by Plaintiffs to 

their detriment. 

COUNT XIV 
TORTIOUS INTERFERENCE WITH A CONTRACT 

(against Soroushian (in his individual capacity) by Plaintiff Ramli) 
 

299. Plaintiffs restate and incorporate here all previously stated allegations. 

300. Ramli has a contract with the Ministry of Education in Malaysia to obtain her 

doctoral degree in or around December 2019, in exchange for which she received a substantial 

scholarship to fund her doctoral program. 

301. Ramli intended for her dissertation focus to be structural engineering with a focus 
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on offshore structures. 

302. The contract further anticipates that, upon receipt of her degree within the allotted 

time, Ramli will return to Malaysia and teach at a university for seven years. 

303. Soroushian was aware of Ramli’s scholarship requirements. 

304. Soroushian intentionally interfered with Salem’s ability to satisfy her contractual 

obligations by forcing her to work on projects unrelated to her dissertation and engaging in other 

unethical and illegal conduct, resulting in more than two years of research on labor that Ramli is 

unable to use for her dissertation. 

305. Ramli’s graduation from the doctoral program is delayed for approximately two 

years. 

306. Consequently, Ramli is unable to satisfy the terms of her scholarship contract. 

307. Breach of the scholarship contract requires, among other things, Ramli to repay the 

full amount of funding. 

COUNT XV 
INTENTIONAL INFLICTION OF EMOTIONAL DISTRESS 

(against Soroushian and Kodur (in their individual capacities) by all Plaintiffs) 
 

308. Plaintiffs restate and incorporate here all previously stated allegations. 

309. Defendants Soroushian and Kodur engaged in conduct that was outrageous and 

extreme. 

310. They acted, and failed to act, with an intent or recklessness that caused Plaintiffs 

severe emotional distress, including substantial fear of harm (Ramli), severe distress regarding 

their visa status (both Plaintiffs), severe stress regarding their academic status (both Plaintiffs); 

and fear regarding the consequences of violating contractual obligations (Ramli).  

 

Case 1:19-cv-00220-JTN-ESC   ECF No. 1 filed 03/22/19   PageID.32   Page 32 of 37



33 

COUNT XVI 
FAIR LABOR STANDARDS ACT 

29 U.S.C. § 206, § 207 
(against Metna Co. and Soroushian (in his individual capacity) on behalf of Plaintiffs) 

 
311. Plaintiffs restate and incorporate here all previously stated allegations. 

312. Defendants Metna and Soroushian coerced Plaintiffs to perform work for 

Soroushian and Metna that he attempted to relate to their doctoral program so as to hide his intent 

and compel Plaintiffs’ compliance. 

313. Soroushian and Metna operated as “employers,” within the meaning of the FLSA, 

inasmuch as they coerced Plaintiffs’ labor for their own benefit and profit. 

314. Plaintiffs were not paid the minimum wage due under law.  

315. Salem was not paid overtime pay for hours worked in excess of 40 during the week. 

COUNT XVII 
MICHIGAN’S WORKFORCE OPPORTUNITY WAGE ACT 

M.C.L. § 408.414, § 408.414a 
(against Metna Co. and Soroushian (in his individual capacity) on behalf of Plaintiffs) 

 
316. Plaintiffs restate and incorporate here all previously stated allegations. 

317. Metna employed two or more persons during all relevant time periods. 

318. Soroushian acted in the interest of Metna. 

319. Metna and Soroushian engaged Plaintiffs to work for them by means of fraud and 

coercion.  

320. Plaintiffs were compelled to work at Metna, the site designated by Soroushian. 

321. Metna and Soroushian failed to pay Plaintiffs minimum wage and overtime rates 

for hours worked in excess of 40 hours in a week. 
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COUNT XVIII 
UNJUST ENRICHMENT 

(against Defendants Soroushian (in his individual capacity) and Metna Co. by all Plaintiffs) 
 

322. Plaintiffs restate and incorporate here all previously stated allegations.  

323. Soroushian implemented an illegal forced labor scheme to compel Plaintiffs and 

others to perform work related to, among other things, federally-funded and other research projects 

awarded to Metna Co.  

324. As part of the research project awards, Metna Co., upon information and belief, was 

provided money specifically for labor costs related to the project. 

325. Salem was only paid for a fraction of his labor. 

326. Ramli was not paid at all for her labor. 

327. Soroushian’s forced labor scheme conferred direct benefits on Soroushian and 

Metna Co., including, but not necessarily limited to, retention or use of the money that was unpaid 

to Plaintiffs for their labor.  

328. The forced labor scheme resulted in great inequity to Plaintiffs.  

329. As a result, Soroushian and Metna Co. were unjustly enriched at Plaintiffs’ expense. 

COUNT XIX 
QUANTUM MERUIT 

(against Defendants Soroushian (in his individual capacity) and Metna Co. by Plaintiffs) 
 

330. Plaintiffs restate and incorporate here all previously stated allegations. 

331. Plaintiffs provided valuable services to Metna Co. and Soroushian, for which they 

expected to derive benefit. 

332. Plaintiffs were not volunteering their labor to Metna Co.  

333. Metna Co. and Soroushian used and enjoyed Plaintiffs’ services, from which he 

derived great benefit. 
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334. It would be unjust to allow Metna Co. and Soroushian to retain the value of their 

services without appropriately compensating Plaintiffs. 

COUNT XX 
ASSAULT 

(against Defendants Soroushian (in his individual capacity) by Plaintiff Ramli) 
 

335. Plaintiffs restate and incorporate here all previously stated allegations. 

336. In aggressively approaching Ramli, yelling, raising his fist, shaking it, and 

slamming his fist down in close proximity to Ramli, Soroushian intentionally acted in a forceful 

manner to cause a harmful or offensive contact with Ramli or to cause imminent apprehension of 

such a contact. 

337. The circumstances of Soroushian’s conduct created a well-founded apprehension 

of imminent contact; Ramli feared she would be struck and suffered significant emotional distress.  

RELIEF REQUESTED 

Plaintiffs request that the Court enter an order granting Plaintiff all available relief and 

remedies allowable under the law, including but not limited to: 

a.  compensatory damages; 

b. liquidated damages; 

c.  punitive damages;  

d. attorney fees and costs; and 

e.  all other legal and equitable relief determined by the Court to be appropriate, including 
an order directing Defendants to refrain from retaliating against Plaintiffs in any 
manner. 
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Respectfully submitted, 

_/s/ Nakisha N. Chaney_____________ 
Nakisha N. Chaney (P65066) 
Salvatore Prescott & Porter 
Attorney for Plaintiff 
105 E. Main Street 
Northville, Michigan 48167 
248-679-8711 
chaney@spplawyers.com 

Dated:  March 22, 2019 
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JURY DEMAND 
 
 Plaintiffs demand a trial by jury in this action. 
 

Respectfully submitted, 

_/s/ Nakisha N. Chaney__________ 
Nakisha N. Chaney (P65066) 
Salvatore Prescott & Porter 
Attorney for Plaintiff 
105 E. Main Street 
Northville, Michigan 48167 
248-679-8711 
chaney@spplawyers.com 

Dated:  March 22, 2019 
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